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Reasons to Be a WellCity

Build a Results-Oriented Wellness Program — The WellCity Award criteria mirrors
health promotion industry standards for programs that have proven positive outcomes.

Improve Employee Health — Employees of WellCities are healthier than those

of other cities based on their average Health Risk Assessment Scores (HRAS). HRAS is a
reference measure of overall health, derived by the health questionnaire provided

to AWC Trust-insured employees annually through the Wellness Works program.

Manage Health Costs — The research is clear that health risks drive health costs.
In other words, healthy (low risk) employees have lower health-related costs including direct
medical care, absenteeism, disability, workers” compensation and productivity.

Earn Recognition for Your City — Be among the leaders in Washington when it

comes to creating a healthy and productive municipal workforce. Award winning cities are
recognized at AWC’s Annual Conference and receive a personalized plaque, window decals
for buildings and vehicles, and a press release.

Create a Healthy Work Culture — Management and city staff work together
to reshape attitudes, values and norms, creating an environment
that supports employee health and productivity.

CITY OF OLYMPIA

Begin now! Awards are based on requirements
met in the prior year. To be eligible for the 2010
WellCity Award, all requirements must be met in
the 2009 calendar year. Applications for the 2010
awards are due by February 1, 2010. For more
information about the WellCity Award standards
and to download an application for the 2010
WellCity Award, visit www.awcnet.org/wellness
and click on WellCity Awards.
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CITY OF BATTLE GROUND

Anacortes - 168 Employees
Mayor H. Dean Maxwell

Employees and spouses set goals and a six
week plan for achieving Healthy Habits for
Life. The program focused on making gradual,
but permanent changes in eating and activity
patterns. Participants received workbooks and
weekly group presentations. Police officers
added the Fit for Duty book to their program
which emphasized the value of fitness as it
relates to job performance.

Arlington - 147 Employees

Mayor Margaret Larson

Flu shots are a Halloween tradition at Arlington
with over half of the staff participating. A broad
communication strategy is key to Arlington’s
health culture. Weekly wellness emails remind
employees of upcoming activities and offer
wellness tips while inspiring healthy behaviors
with a quote for life. The monthly wellness
newsletter readership is enhanced by hiding
contests within the pages.



Battle Ground - 84 Employees
Mayor Michael Ciraulo

Battle Ground strives to touch every
employee with the wellness program

at least six times per year. Employees
are offered a broad array of options
specifically selected to address their
needs, interests and health risks. From
health emails to in-depth behavior change
programs, to healthy potlucks, it’s clear
that the City of Battle Ground places
employee health and productivity high on
its list of priorities.

Bonney Lake - 139 Employees
Mayor Neil Johnson, Jr.

Despite the economic downturn,
management support of employee
wellness has never been stronger.

Budget allocations remain stable and

the workplace culture supports healthy
behaviors. Employees may participate

in on-site health screenings during the
work day and complete the on-line Health
Questionnaire using city computers.
Department directors encourage employee
participation and they "walk the talk.”

In 2008 at least one member of the
management team participated in every
wellness event.

CITY OF COLVILLE

Bothell - 266 Employees
Mayor Mark Lamb

Bothell’s longstanding wellness committee was infused with new members,
representative of every department and shift, who took on their roles with
great enthusiasm for creating a healthier workplace. The result was a

37% increase in participation. Program offerings range from Weight Watchers
at Work to How to Select the Proper Walking Shoe. The committee’s

goal: to make wellness part of the everyday culture in Bothell.

Cheney - 90 Employees
Mayor C. Allan Gainer

For Cheney, building a healthy city starts with supporting employee health

and safety, but it doesn’t end there. The city recognizes that employees and
their families are part of the larger Cheney community, and that supporting
community health through external partnerships is a win-win opportunity.
Cheney Pride Day is a day dedicated to cleaning up the city. Quarterly blood
drives, annual mammograms and bone density tests are opened up to the public
as well. Local merchants are active participants in the city’s annual employee
benefits fair. Cheney also received the Golden Apple Award for excellence in
worksite health promotion at the 2008 Healthy Worksite Summit.

Colville - 54 Employees
Mayor Richard Nichols

Colville’s innovative wellness program allows employees to exchange a

portion of accrued sick leave for membership at one of four local fitness centers
including a pool and a golf course. Some wellness activities are specifically
aimed at reaching non-participants. The employee potluck featured a poker
walk, combining a game of chance with a healthy walk. Over 85% of employees
participated in at least one wellness activity last year.



Enumclaw - 104 Employees
Mayor John Wise

Enumclaw has a tightly woven wellness
network with internal champions
found in many city departments.

The HR staff blends employee
wellness offerings into benefits
communications. Parks & Recreation
staff assists with equipment set-up
and tear-down for wellness events.
The fire department provides blood
pressure checks, and top management
is actively engaged in the wellness
program.

Fife - 120 Employees
Mayor Barry Johnson

Fife's Carless Commute Program,
co-hosted by the community
development department, encourages
commuters to burn calories instead of
fossil fuel, reduce traffic congestion
and air pollution, and leave the car
at home. Weekly lunchtime walking
groups and the newly constructed
wellness center provide employees a
work environment that supports an
active lifestyle.

Issaquah - 265 Employees
Mayor Ava Frisinger

Wellness rewards come in the form

of paid time off and random acts of
kindness for Issaquah employees.

The Wellness Day Off Program grants
employees a paid day off in exchange
for exercising, attending wellness events
and limiting sick leave usage. The
Secret Pal program nurtures emotional
health. Secret Pals perform acts of
kindness for coworkers February through
August. The "secrets” are revealed

in August.

Lacey - 247 Employees
Mayor Graeme Sackrison

Lacey’s long-standing tradition of
wellness includes over 30 activities

for employees each year. The program
offerings include a collection of hands-
on experiences that, for some, become
lifelong hobbies. This year employees
were introduced to dragon boat racing.
Before the year was finished they had
a coach, uniforms, a sponsor, two
competitions under their belts and a
title to defend in 2009.

CITY OF FIFE

Lake Stevens - 62 Employees
Mayor Vern Little

With a small but determined wellness committee, Lake Stevens achieved WellCity
status in just over one year’s time. Mayor Little cites results that are not only
measured in lifestyle changes and healthier habits, but in the fun and camaraderie
gained through activities like the poker walk, frisbee golf, sharing healthy snacks
and recipes, and turkey bowling at Thanksgiving.

Lakewood - 226 Employees
Mayor Doug Richardson

Lakewood builds its program around employees’ top 3 identified risk factors. Programs
include behavior change opportunities, on-site fitness classes, nutrition education

and stress reduction. Activities like the Biggest Loser Contest, integrative relaxation
classes and a weekend golf scramble help employees reach their health goals.




CITY OF BOTHELL

Longview - 288 Employees
Mayor Kurt Anagnostou

The City of Longview made a

bold statement about the value

of employee health by allocating
employee time, resources and
budget dollars to rejuvenate its
worksite wellness program. In 2007
the council approved the hiring of a
half-time wellness coordinator who is
supported by a wellness committee
with representatives from each

city department.

‘ ‘ It’s easier to focus on

health when others are

focusing on the same goal. ]

— Lake Stevens employee

Marysville - 250 Employees
Mayor Dennis Kendall

Marysville recognizes employees have
different needs and learn in different
ways. Monthly wellness topics are
covered using a variety of delivery
methods and a variety of activities.
Consistent programming combined
with participation incentives and the
strong support of elected officials
and management provides a winning
combination for building a healthy
workplace culture.

Mill Creek - 61 Employees
Mayor Terry Q. Ryan

The cornerstone of Mill Creek’s
wellness program is its Yearly Check-
Up Calendar and Wellness Day Off
program. Employees earn a day

off by accumulating 500 wellness
points through regular exercise and
participating in wellness events. Mill
Creek credits its success in part to the
support provided by AWC’s Wellness
Works program. AWC’s grants and
guidance helped to build a strong
foundation, stretched their budget
resources and contributed to an
increase in participation.

CITY OF WASHOUGAL

Oak Harbor - 135 Employees
Mayor Jim Slowik

Oak Harbor’s Fit in the City program combines timely and succinct wellness education
with varied and fun activities - all helping ensure it has healthier, more productive
employees who are better able to serve the community. Free guest speakers from the
community and city staff present topics like how to build a worm bin, bicycling 101,
fitness and nutrition, stress and emergency preparedness.

Pullman - 184 Employees
Mayor Glenn A. Johnson

Pullman weaves together employee wellness and safety programs for an integrated
approach to improving health and productivity. Partnerships with insurance providers
have helped build a full and diverse set of program offerings. On-site health screenings,
wellness campaigns, an employee assistance program, tobacco cessation and other
services are provided by the AWC Trust; hearing conservation baseline testing is provided
by the AWC Retro Program; and a class on intergenerational communication was
sponsored by WCIA.

SeaTac - 164 Employees
Mayor Ralph Shape

The City of SeaTac is committed to creating a healthy work environment for employees.
Along with its regular wellness activities, the city maintains exercise equipment at each
of its six facilities. A traveling wellness library offers access to health resources at work.
A quiet room provides a place for workers to take a break in a peaceful, stress free
environment so they can return to their jobs with renewed energy. Vending machines
make healthy snacks readily available.




£f The health and
well-being of our
employees are
essential as we strive
to provide a wide
variety of public
services with limited
resources. Achieving
the WellCity Award
makes our program
more effective in
our mission to make
the City of Lacey a
productive, fun and

healthy place

to work.’ ’

— Greg Cuoio

Lacey City Manager

CITY OF OLYMPIA

Toppenish - 57 Employees
Mayor Loren O. Belton

Physical inactivity, weight and nutrition were the areas of focus for Toppenish’s
wellness program. A three-pronged approach was used to help employees get
active including a new fitness room, a bike-riding promotion and a pedometer
program. In addition, a nutrition presentation taught lifelong skills for
creating healthy eating habits.

Washougal - 80 Employees

Mayor Stacee S. Sellers

Washougal’s wellness goals are based on employee feedback and the yearly
operating plan supports the achievement of those goals. The "lunch and learn”
model is popular with lunchtime presentations covering topics like how to grow
your own vegetables, stress relief and reflexology. Hands-on classes on healthy
cooking and food label reading were held at local businesses.

Wenatchee - 195 Employees

Mayor Dennis Johnson

Wenatchee’s wellness program continues to gain momentum, based on a strong
foundation made up of a health promotion resolution, mission statement, goals
and objectives, and the dedicated support of the city council, management
and staff. Wenatchee is proud to be one of three Washington cities to earn the
American Heart Association’s Start! Fit Friendly Company Award, receiving
Gold Level Achievement.

CITY OF TACOMA

Bremerton

366 Employees
Mayor Cary Bozeman

Employees are provided with
information on a variety of topics
including nutrition, fitness, reducing
major risk factors for disease and how
to wisely use the health care system.
An ongoing program tests employees’
cholesterol and blood glucose levels,
with the goal of testing all employees
every two years. The City partnered
with community organizations to host
the 2008 West Sound Safety and Health
Expo; the two day event was attended
by 3,000 people and featured

83 exhibitors.



Federal Way - 325 Employees
Mayor Jack Dovey

Monthly activities included nutrition classes, potlucks, scavenger hunts,

and fruit and vegetable bingo. Employees are eligible for a free membership
to the Federal Way Community Center, provided they maintain regular usage
of the facility. Asick leave incentive program rewards employees with
additional vacation hours for limiting sick leave useage.

Kirkland - 475 Employees

Mayor James Lauinger

Aweekly fruit and veggie delivery makes it easy for employees to regularly
purchase healthy foods. Quarterly blood pressure checks and an on-site fitness
facility — with lockers specifically set aside for those with a ‘non-motorized
commute’— further support employee health. Wellness games, brown bag
lunches and regular group fitness activities further round out this active
program. Ablog on the city intranet provides a venue for employees to

share their wellness successes.

CITY OF BREMERTON

Lynnwood - 415 Employees
Mayor Don Gough

At the request of employees, in 2007

the wellness committee was reinstated
after a two year hiatus. Since then, the
city has formed a strong committee with
representation from every department.
Activities and programs have included
lunchtime walks, bike to work days and
interpersonal communications training. All
were chosen based on an annual employee
survey, which reflects the wellness
committee’s commitment to listen to and
work cooperatively with employees.

Olympia - 578 Employees
Mayor Doug Mah

Olympia’s commitment to wellness is
moving into the environmental level,

with planning for a new City Hall taking
into account air quality, open and inviting
stairwells, food preparation areas,
ergonomic design as well as including a
fitness facility. To teach employees how to
manage stress and transform depression,
a Heart Coherence room was added to the
City of Olympia’s HealthCare Centre. The
City is also conducting a trial for a trust-
based leave policy in order to positively
impact sick leave and absenteeism.

Tacoma - 3700 Employees
Mayor Bill Baarsma

An online health portal provides all
employees with access to a health risk
assessment, online tools and health
information. A medical self care book
was provided to each employee. New
employee orientation meetings are
held monthly to review health plan
options and wellness benefits. Health
fairs are held at many work locations,
each scaled to meet the needs of that
employee group. They include wellness
vendors and city sponsored flu shots,
blood pressure checks and screening for
blood sugar and cholesterol. Tacoma
also received the American Heart
Association’s Start! Fit Friendly
Company Gold Award.

i We are helping to plant
a healthier future for all of

our employees. 1)

— Bev Willison and
Stephanie Brown,
Tukwila Wellness Coordinators



CITY OF YAKIMA

b The City’s wellness

program has given me
the motivation and
tools needed to quit
smoking after 23 years
so | can start living a
cleaner and healthier
life. Thank you for
providing this valuable

program! J)

— Toppenish employee

Tukwila - 320 Employees
Mayor Jim Haggerton

Tukwila offers lots of opportunities for employees to get together to learn and practice healthy
skills. Regular potlucks with themes like “Souper Bowl,” “Greater Tater XIV” and a Chili Cook-Off
have been so successful that they’ve outgrown their conference room. Employees earned their
lunch at the annual wellness fair by participating in obstacle courses or singing karacke. Shop

employees workout during lunch and after work at the new workout bay, the Minkler Athletic Club.

Tukwila also received the American Heart Association’s Start! Fit Friendly Company
Platinum Award and Community Innovation Award.

Vancouver - 1129 Employees
Mayor Royce Pollard

In 2008, Vancouver committed to establishing and enhancing a culture in which its employees
work and thrive. To this end, a wellness coordinator was hired. A broad communication strategy
was employed using the intranet, bulletin boards and a weekly bulletin — the E-Vine. The FitPick
healthy vending program provides 30-35% healthy snack options in machines throughout city
facilities and Weight Watchers at Work meetings are available.

Yakima - 707 Employees
Mayor David Edler

To keep employees active, Yakima maintains fitness rooms at five worksites and offers a 50%
discount for employees active with the city swimming, volleyball, basketball and golf programs.
A personal trainer offers circuit training classes in the fitness center, boosting use of the rooms.
Heart Healthy Checks and fitness evaluations are offered to employees and retirees. Training on
defensive driving, drugs and alcohol, and diversity are mandatory for all staff.

CITY OF LYNNWOOD
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